Vegleiding til granskingarstovnar i Feroyum um framleidslu av

Javnstgoduaetian
(Gender Equality Plan)
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Evropasamveldid (ES) leggur stéran dent a javnstedu innan gransking. Ti er tad nu
vordid krav, at allir stovnar i limalondum og atlimalondum, id ynskja at luttaka i
Horizon Europe, leggja eina javnstedueetlan (Gender Equality Plan) vid i sinum
umsoknum um studul. Hetta er galdandi fyri allar umsoknir vid freist i 2022 og
frameftir.

[ hesum sambandi hevur Granskingarradid tikid stig til hesa vegleiding, sum lysir krov,
tilmeeli og mannagongdir isv. framleidslu av eini javnstgduaetlan vid uppskotum til
uppseting, innihald og itgkilig ategk. Javnstgdueetlanin skal vera tek hja ellum
vidkomandi pegrtum at lesa og umradandi er at nyta rett hugtek. Ti er uppskot til
enskan tekst eftir hvenn vidkomandi part, sum annars er a feroyskum i hesi vegleiding.

Evropanevndin veentar fleiri ag6dar av ljésinum, id verdur varpad a javnstedu og
atekunum, id skulu fremja hana. Til demis:

Betri urslit og nyskapanaravrik vegna sterri fjglbroytni
Betri fatan av kyni og kynjamunum

Betri javnvag millum arbeidi og privatliv

Javnari meguleikar

Jkta veelveru.
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Krov

Javnstgdueetlanin skal:

1. Vera almenn: Ztlanin skal vera eitt formligt skjal, i0 er undirritad av stovnsleidara
og handad starvsfélkunum & stovninum. Hon skal visa, at stovnurin leggur dent &
javnstgdu, seta greid mal fyri at fremja javnstedu og lysa neyvt, hverji atek verda
sett i verk fyri at rokka asettum malum.

2. Hava oyramerkta figging (dedicated resources): Til demis til skrivaraarbeidi,
verkseting og eftirlit vid atekum, samsyning til eitt javnsteOouumbod ella
javnstgdutoymi og lgn fyri arbeidstimar hja fakfélki, leidslu og umsiting.

3. Hava skipada datuinnsavning og -eftirmeting (data collection and monitoring):
Ztlanin skal vera grundad 4 datur um javnstedu a ellum starvsekjum. Mal, avisar
og regluligar eftirmetingar skulu byggja a hesar datur.

4. Hava demi um venjingar og foerleikamenning (awareness-raising and training
activities on gender equality and unconscious gender biases): Til demis
starvsfolkaundirvising i kynsspurningum, kunning um, hvussu 6tilvitadur
mismunur fer fram og hvussu hann kann fyribyrgjast, toymi vid avisum uppgavum,
verkstovur o.s.fr.




Mannagongd

Fyrsta stig er at faa yvirlit yvir galdandi léggavu og reglugerdir, id stovnurin
frammanundan er dlagdur at fylgja. Umframt at veita eina yvirskipada mynd av verandi
landslagi kunnu hesar nytast sum grundarlag fyri atekum, sum stovnurin vil seta i verk
fyri at fremja javnstedu. D1l l6ggava, reglugerdir, sattmalar o.a., id0 eru galdandi i
Feoroyum vidvikjandi javnreettindum og verju imoéti mismuni eru savnad i 1. parti,
Légaverk (Legal and Policy Frameworks).

Sidan skal verandi stgda & stovninum kortleggjast. Datur skulu savnast inn til at nyta
sum grundarlag fyri eini stedumeting. Greidi skal faast 4, hvar javnstgda vantar og
harvid hvar atek eru neydug. Daturnar skulu somuleidis nytast til samanberingar, ta id
nyggj stedumeting og eftirmeting av framdum ategkum skulu gerast i naestu
javnstgdueetlan. Ein nyggj tlan skal leggjast vid jgevnum millumbilum, uml. 2.-5. hvert
ar. Si vegleiding til datuinnsavning i 2. parti, Stedumeting (Baseline Analysis).

Vio stedi i stedumetingini er tridja stigio at leggja sjalva javnstgduaetlanina. T.e. at seta
greid mal fyri stovnin & javnsteduekinum og at lysa hverji atek skulu gerast, hvar og
neer, fyri at rokka asettum malum, umframt hver skal hava abyrgd av teimum. Tad er
trupult at faa bilbugt vio gll gki i senn og summi gki kunnu vera meira atrokandi enn
onnur. Radfestingar hja hverjum stovni eru treytadar av tekum tilfeingi. I 3. parti,
Uppseting, eru ngkur rad um radfestingar og uppseting av javnstgdueetlanini.

I 4. parti, Demi, eru demi um mal (objectives), sum ein stovnur kann seta sar til frama
fyri javnstegdu. Dgmi eru eisini um, hverjum gkjum neydugt kann vera at gera atek a
fyri at rokka asettum malum (areas of intervention), umframt demi um itgkilig atek
(measures).

T4 i0 eetlanin er logd, skulu urvaldu atekini setast i verk sambeert asettari tidarzetlan.
Meelt verdur til, i so stéran mun sum til ber, at faa atekini i fasta legu 4 stovninum fyri
at tryggja dhaldni. Si meira um hetta i 5. parti, Verkseting.



1. Logaverk (Legal and Policy Frameworks)

I hesum parti er eitt yvirlit yvir galdandi l6ggavu og adrar vidtekur vidvikjandi
javnstedu i Feroyum. Gevid geetur at yvirskriftirnar eru samstundis leinki til
vidkomandi 16g ella heimasidu.

Uppskot til tekst:

+ I Feroyum er légaverk um javnstedu og verju av minnilutabélkum, id hevur til
endamals at beina burtur allan mismun vegna kyn, attarslag, etniskan uppruna, hudarlit,
aldur, brek, kynslig vidurskifti, tjodskaparligan ella sosialan uppruna, politiska,
atrunadarliga ella heimspekiliga sannfering, yrkisfelagsligt ella annad tilknyti ella adra

stgdu.

Vid stedi i meginregluni um javnreettindi, fevnir logaverkid um fylgjandi légir,
leidbeiningar, rundskriv og annad regluverk:

Logtingslég nr. 52 fra 3. mai 1994 um javnstegdu millum kvinnur og menn

bannar gllum mismuni vegna kyn, undantikid serligum reettindum til annad kynid, id eru
javnstgou at frama. Légin asetur, at kvinnum og monnum skulu veitast eins mgguleikar til
utbugving, arbeidi, yrkisliga og mentanarliga menning
bannar gllum beinleidis og ébeinleidis mismuni & folki vegna kyn i sambandi vid starvsseting,
uppsegn, starvsmeting, lgnarflokking, starvsflyting, starvsuppflyting, farloyvi, arbeidsumstgdur
og framihjareettindi
aleggur eins lgn og 4gdda annars fyri sama arbeidi, eins yrkis- og menningarmeguleikar til t.d.
utbugving, eykautbugving, umskuling, at fara & skeid ella a ein og hvenn hatt at luttaka i virksemi,
i0 gevur legntakarum gkt starvsferi
asetur reett til fraveru i sambandi vid vidgongu, barnsburd og eftir barnsburd uttan skerjingar i
lgnar- ella eftirlgnaraldri
aleggur fraleerutilfar til undirvising og uppaling barna at samsvara javnsteduhugsjénini, herundir
at oll lestrar- og starvsfréleera skal leggjast soleidis til reettis, at baedi kynini hava eins gédan
meguleika at velja millum tey tilbod, undirvisingarstovnurin veitir
aleggur allar almennar nevndir, r4d, umbod og liknandi, sum fyrisitingarvaldi® utnevnir, at verda
sett saman soleidis, at umleid eins noégvir limir av b4dum kynum eru umbodadir. Sama er
galdandi fyri teer nevndir, r4d, umbod og liknandi, sum legtingid og by- og bygdaradini utnevna,
ta 10 tey, 10 utnevnast skulu, ikki nytast at vera lggtings- ella by/bygdaradslimir
skipar javnstgdunevndina, sum skal:

o hava eftirlit vid, at henda l6g verdur hildin

o vera radgevi hja myndugleikum, stovnum, felggum og einstaklingum i

javnstgduspurningum,
o geva tilmeeli i javnstgdumalum
o taka iméti og vidgera keerur fra folki, sum halda seg hava verid fyri mismuni vegna kyn.

Lagtingslog nr. 48 fra 3. april 2001 um barsilsskipan

bannar arbeidsgevarum at siga upp lentakara, ti viokomandi hevur sett fram krav um at nyta
reettin til barsilsfarloyvi, ella annars siga upp vegna vidgongu, barnsburd ella zttleiding.


https://logir.fo/Logtingslog/52-fra-03-05-1994-um-javnstodu-millum-kvinnur-og-menn--om-ligestilling-mellem-kvinder
https://www.javnstoda.fo/
https://logir.fo/Logtingslog/48-fra-03-04-2001-um-barsilsskipan-sum-seinast-broytt-vid-logtingslog-nr-123-fra-22

Lagtingslog nr. 63 fra 26. mai 2011 um at banna mismuni & arbeidsmarknadinum orsakad av breki
e bannar arbeidsgevarum at gera mismun & starvsfolki ella umsgkjarum til sterv vegna brek, veri
tad jaligur ella neiligur mismunur, i sambandi vid starvssetan, uppsegn, starvsflyting,
starvsuppflyting, ella vidvikjandi lenar- og setanartreytum
e bannar allari tilsipan til brek, veri tad ein fyrimunur ella vansi, ta id sgkt verdur eftir folki til starv
ella vinnuliga utbugving.

Logtingslog nr. 132 fra 10. juni 1983 um fyrisitingarlog
e bannar latan av upplysingum til annan fyrisitingarmyndugleika um heilt privat vidurskifti hja
einstaklingum, herundir upplysingar um eettarslag, triugv, og hudalit, um politisk, felagsskaplig,
kynslig og revsiverd vidurskifti.

Logtingslég nr. 80 fra 7. juni 2020 um vernd av persénsupplysingum (Datuverndarlégin)

e bannar vidgerd av personsupplysingum um hudarlit, settarslag ella etniskan uppruna, politiska,
atrunadarliga ella heimspekiliga sannfering ella yrkisfelagsligt tilknyti eins og vidgerd av
ilegudatum, biometriskum datum vid ti endamadli eintytt at eyOmerkja ein person,
heilsuupplysingum, upplysingum um kynslig vidurskifti, revsiverd vidurskifti ella upplysingum
um munandi sosialar trupulleikar og onnur heilt privat vidurskifti.

Leidbeining nr. 8000 fra 15. januar 2014 um uppsegn (til stovnar hja landinum)
e bannar ésakligum mismuni orsakad av kyni, etniskum uppruna, aldri og gdrum.

Rundskriv nr. 9001 fra 26. november 2018 um légarsmio
e 4leggur kynsoheftar ordingar, t4 id tad er gjorligt.

Evropiski mannarzttindasattmalin, sum i grein 14
e bannar gllum mismuni vegna kyn, ettarslag, hudarlit, médurmal, tragv, politiska ella adra
sannfering, tjodskaparligan ella sosialan uppruna, tilknyti til minnilutabdlk, ogn ella adra stgdu.

Sattmalin um reettindi teirra, i0 bera brek, sum i grein 3 asetur meginreglur um m.a.:
e at banna gllum mismuni

fulla og veruliga lutteku og felagsskap i samfelagnum

javnbjodis maguleikar

javnstegdu millum menn og kvinnur

Umframt nevndu l6ggavu og regluverk hevur Fegroya Landsstyri skipad:

Demokratia, sum hevur umbod ur hverjum flokki 4 Legtingi, eitt umbod fyri Kommunufelagid, eitt
umbod fyri Kvinnufelagssamskipan Fgroya og eitt umbod fyri Javnstgdunevndina.

Uppgavurnar hja Demokratia eru, at:
o skipa fyri tverpolitiskum tiltekum fyri at f4a javnari kynsumbodan i politikki
e gkja um leiklutin hj& kvinnum i politiskum avgerdum
e gkja um talid & kvinnum & Legtingi og i kommunustyrum, so at umbodanin samsvarar & leid vid
umbodanina i hinum Nordurlondum.

“Avtalu um virknan starvsfoélkapolitikk”, id styrkir mgguleikarnar hja landsins stovnum
vidvikjandi starvsfolkapolitikki & hesum gkjum:

e fprleikamenning

e eldrapolitikkur

e familjupolitikkur

e javnstgda


https://logir.fo/Logtingslog/63-fra-26-06-2011-fra-at-banna-mismuni-a-arbeidsmarknadinum-orsakad-av-breki
https://logir.fo/Logtingslog/132-fra-10-06-1993-um-fyrisitingarlog--om-forvaltning
https://logir.fo/Logtingslog/80-fra-07-06-2020-um-vernd-av-personupplysingum
https://logir.fo/Leidbeining/8000-fra-15-01-2014-um-uppsogn
https://logir.fo/Rundskriv/9020-fra-29-11-2018-um-Hettar-er-ein-test
https://www.echr.coe.int/documents/convention_eng.pdf
https://www.ohchr.org/en/instruments-mechanisms/instruments/convention-rights-persons-disabilities
https://demokratia.fo/
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PZRIn The Faroe Islands have put in place anti-discrimination legislation and policies
designed to protect individuals and particular groups of people against discrimination
based on gender, race, ethnicity, colour, age, disability, religion, sexual orientation,
national or social origin, political, philosophical, or other opinion, union or other
organisational affiliation, association, or other status.

Rooted in the principle of equality, the legislation and policies include the following laws,
directories, and regulatory bodies:

Law of the Logting No. 52 of 3 May 1994 on equality between women and men, which

outlaws all gender-based discrimination with the exception of positive discrimination aiming to
reach gender equality. The law specifies, that women and men are to be provided with equal
opportunity regarding education, employment, and professional and cultural development
specifically prohibits any direct or indirect gender-based discrimination with respect to
employment and all related aspects such as discharge, work assessment, wage, relocation,
promotion, leave, work conditions, and privileges

stipulates equal pay and benefits for equal work and equal career development opportunities,
including education, training, re-education, participation in courses, and other skills
development

provides for the right of absence during pregnancy, childbirth, and post-childbirth without any
loss of seniority

prescribes all material for the education and upbringing of children to be consistent with the
principle of equality, including equal selection of learning materials

commands equal gender representation in all public committees, councils, representations etc.
appointed by national authorities

appoints the Gender Equality Council, which is tasked with:

monitoring compliance with this law

advising authorities, institutions organizations and individuals on gender-equality issues
making recommendations regarding gender-equality issues

collecting and resolving any complaints concerning gender-based discrimination.

O O O O

Law of the Lagting No. 48 of 3 April 2001 on parental leave, which

prohibits the discharge of any worker for making use of their right to parental leave, or due to
pregnancy, birth, or child-adoption.

Law of the Logting No. 63 of 26 May 2011 on disability discrimination in the labour market, which

prohibits all disability-based discrimination, positive or negative, by employers against
employees or job applicants in the context of employment, discharge, transfer, promotion, wage,
or employment conditions;

prohibits the mentioning of disability in job postings, whether it be an advantage or otherwise.

Law of the Lagting No. 132 of 10 June 1993 on administrative law, which

prohibits any disclosure of information on race, religion, colour, political or other organisational
affiliation, gender, sexual orientation or any punishable circumstance to other administrative
bodies.


https://logir.fo/Logtingslog/52-fra-03-05-1994-um-javnstodu-millum-kvinnur-og-menn--om-ligestilling-mellem-kvinder
https://www.javnstoda.fo/
https://logir.fo/Logtingslog/48-fra-03-04-2001-um-barsilsskipan-sum-seinast-broytt-vid-logtingslog-nr-123-fra-22
https://logir.fo/Logtingslog/63-fra-26-06-2011-fra-at-banna-mismuni-a-arbeidsmarknadinum-orsakad-av-breki
https://logir.fo/Logtingslog/132-fra-10-06-1993-um-fyrisitingarlog--om-forvaltning

Law of the Lagting No. 80 of 7 June 2020 on data protection, which
e prohibits the processing of information regarding colour, race, or ethnicity, political, religious, or
philosophical belief, union affiliation, genetic or biometric data for personal identification,
medical information, information on gender, sexual orientation, punishable circumstances or

information on significant social issues and other private affairs.

Directory No. 8000 of 15 January 2020 on public employment discharge, which
e prohibits discrimination based on gender, ethnicity, age etc.

Circular No. 9001 of 26 November 2018 on law-making, which
e prescribes gender-neutral language to all legal texts and public promulgations.

Moreover, the Faroe Islands have ratified:

The European Convention on Human Rights, which in article 14
e prohibits all discrimination on the ground of sex, race, colour, language, religion, political or
other opinion, national or social origin, association with a national minority, property, or other
status.

The Convention on the Rights of Persons with Disabilities, which in article 3 promotes inter alia:
e non-discrimination
o full and effective participation and inclusion in society
e equality of opportunity
e equality between men and women

In addition to said legislation and conventions, the Faroe Islands Government has
appointed:

The Committee for the promotion of gender equality in politics, Demokratia, composed of
one member from each political party

one from the Municipalities’ Association

one from the National Women’s Association, and

e one from the Gender Equality Council.

Demokratia is tasked with:

e organizing cross-party initiatives to promote a more equal representation of the sexes in politics

e enhancing women’s influence in political decision-making, and

e increasing the number of women in parliament and in local government, so that women’s
representation in the Faroe Islands will resemble that of the rest of the Nordic countries more.

Lastly, all public institutions of the Faroe Islands have signed:

The “Active Staff Policy Agreement”, which expands institutions’ options regarding measures to
improve their policies regarding:

e skills development

e elderly staff

e work-life balance (family policy)

e gender equality.


https://logir.fo/Logtingslog/80-fra-07-06-2020-um-vernd-av-personupplysingum
https://logir.fo/Leidbeining/8000-fra-15-01-2014-um-uppsogn
https://logir.fo/Rundskriv/9020-fra-29-11-2018-um-Hettar-er-ein-test
https://www.echr.coe.int/documents/convention_eng.pdf
https://www.ohchr.org/en/instruments-mechanisms/instruments/convention-rights-persons-disabilities
https://demokratia.fo/

2. Stedulysing (Baseline Analysis)

Her eru ngkur uppskot til vidkomandi datur at savna inn til eina stgdumeting. Gevio
geetur at ymiskt er, hvgrjar datur eru vidkomandi og/ella neydugar fyri hvenn stovnin.
Ti ma hver stovnur ser taka stedu til, hverjar datur tey skulu bruka — tad kann eisini
vera datur, sum ikki eru nevndar her.

Uppskot til tekst:

I Fyri at tryggja eitt midvist arbeidi og haldgott eftirlit vid urslitum av verksettum
atekum er umradandi at grunda javnstedueetlanina & vitan og datur. Avisarnir nidanfyri
eru grundarlagid undir okkara stedumeting, sum vegleidir okkara javnstedumal.

Starvsfélk og naemingar i telum Q fo)

Starvsfolk (kann bytast a stig, fak, uppgdvur o.s.fr.)

Midal ar i starvi 4drenn framflyting

Starvsfolk i avgerdarleikluti (nevndum, radum, nevningum)

Visindalig starvsfélk

Starvssett ph.d.-lesandi og postdoc

Parttidarsett

Umsgkjarar til ymisk stgrv

Starvsfolk, id hava sagt upp sidstu arini (kann leggja starvstid aftrat)

Starvsfdlk, id fara i barnsburdarfarloyvi (kann leggja tidarskeid aftrat og hvussu nogv
komu aftur i starv)

Fraverudagar (kann leggja orsgk aftrat)

Timar til fgrleikamenning

Naemingar (kann bytast 4 stig, fak)

Serlig tel hja granskingargrunnum Q fo3

% i faknevndum (kann leggja fakgki og/ella studulsaetlan aftrat)

% av hgvudsgranskarum i innkomnum og utvaldum verkaetlanum (kann bytast a
studulsmottakarar)

% av einstaklingum i granskingartoymum, sum sgkja um studul (kann bytast 4
uppgavubyti og leiklutir)

Midal studulsnggd veitt til verkaetlanir hja ...
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Z4NInY  To ensure a targeted effort and valid monitoring of the effects of initiatives made,
it is important to base the gender and diversity effort on qualified knowledge and data. The
following indicators for gender equality and diversity form the basis for our baseline
analysis and provide the background for our GEP objectives.

Sex-disaggregated data about staff and students in numbers Q fe)

Staff (may add levels, disciplines, function etc.)

Average years needed to make career advancements

Staff in academic and admin. decision-making positions (boards, committees, juries)

Scientific staff

Employed doctoral students and postdocs

Part-time employees

Candidates applying for distinct job positions

Staff having left the organisation in past years (may add no. of years in the organization)

Staff applying for/taking parental leave (may add duration, how many returned after)

Absence days taken by staff (may add absence motive)

Training hours/credits attended

Students (may add levels, disciplines)

More specifically to Research Funding Organisations Q fe)

% in selection committees (may add discipline and/or funding schemes)

% as principal investigators in submitted and selected projects (may add
respective success rates)

% of individuals in the research teams of submitted and selected projects (may
add the distribution of tasks and roles among each team)

Average grants’ amounts allocated to research projects conducted by...

Fyri at hava sambeerlig hagtel vid lond i Evropa er tad eisini eitt gott hugskot at nyta
somu datuavisar, i0 verda nyttir til She Figures, sum er hgvudskeldan til datur
vidvikjandi kyni innan gransking og nyskapan i Evropa.

Sum eyka ikast ber eisini til at taka onnur javnsteduvidurskifti vid i metingina umframt
kyn, til demis aldur og uppruna. Mismunur kann tidum verda herdur vegna umskarandi
vidurskifti, um ein persénur hoyrir til fleiri minnilutabdélkar, t.d. um ein er kvinna og av
utlendskum uppruna, og slikur mismunur skal eisini stedgast. To verdur fraratt at fara
i ov nogvar smalutir, um talid av starvsfolki, id hoyra til avisar minnilutabolkar, er so
litid, at viokomandi personar kunnu eyOmerkjast i hagtglunum.

10


https://op.europa.eu/en/web/eu-law-and-publications/publication-detail/-/publication/67d5a207-4da1-11ec-91ac-01aa75ed71a1

Onnur vidurskifti, id0 kunnu lysast i stedumetingini:

Lonarmunur bytt 4 kyn og starv I
Lutfall av kvinnum/monnum & hverjum lgnarstigi

I hvenn mun kynsspurningurin er tikin vid i studulszetlanir
I hvenn mun kynsspurningurin er tikin vid i innkomnar og studladar verkzetlanir
Studulsnegd, i0 er veitt til verkeetlanir vid hevudsdenti & kynjavidurskifti

\ V/
AN

Wage gaps by gender and job

Percentage of women/men according to salary group

Integration of the gender perspective in research funding schemes
Integration of the gender perspective in submitted and funded projects
Amounts allocated to research projects primarily devoted to gender aspects

o O O O O

Dgmi ur seinastu GEP hja Kegbenhavns Universitet:

The baseline builds on the following indicators, all divided by gender:

Academic staff
o University of Copenhagen, total
o Faculty level
Recruitment data for academic positions (from postdoc to professor) on open calls
o University of Copenhagen, total
o Faculty level
Technical and administrative staff — University of Copenhagen, total
Select technical administrative job categories — University of Copenhagen, total
Managers (L80)
Bachelor intake
o University of Copenhagen, total
o Faculty level
Master’s degree intake
o University of Copenhagen, total
o Faculty level
Graduates
o University of Copenhagen, total
o Faculty level
Programmes with more than 70 percent of a given gender in intake
o Bachelor
o Master’s degree
Cases of offensive behaviour among staff and students
o Workplace Assessment (WPA) — staff
o Undervisningsministeriets Undervisningsmiljgvurdering — students

11


https://about.ku.dk/profile-history/diversity/UCPH_Action_plan_for_gender_equality_and_diversity_2022_2023.pdf

3. Uppseting

Vio stedi i stedumetingini skulu mal setast til frama fyri javnstgdu a stovninum. Greidi
skal faast a4, hverjum gkjum javnsteda vantar & og hverji atek skulu setast i verk.
Harumframt skal ein tidarkarmur asetast og abyrgdarpersénar utnevnast.

Tad er trupult at faa bilbugt vid ell gki i senn og summi gki kunnu :/ =
vera meira atrokandi enn onnur. Radfestingar 1. Objectives

h]; hvm}]l?rp st.ovnl eru treytadar av Uppskot 2. Measures
tokum tilteingl. til Uppseting 3. Indicators \,

Nekur rad vidvikjandi uppseting: 1. Mal 4. Targets
2. Atgk 5. Timeline
1) Fa iblastur fra atekum hja gdrum t B Avisar 6. Division of
stovnum, men tryggja, at tey verda 4. Deilmal responsibilities
tillagad tervin & tykkara stovni. 5. Tidarkarmur -
6. Abyrgdarbyti
2) Aset mal og 4tok o
T4 eru betri sannlikindi fyri at rekka malunum.
SMART stendur fyri:

Mal og ategk eiga at svara: hvat, hvi, hvussu, hver, nar og hvar

Nyt kvantitativar og/ella kvalitativar avisar og mal

Tryggja at mal og atek ikki eru 6rimilig

Tryggja at mal og atek eru vidkomandi fyri stovnin og at tey eru gjorlig vid
tokum tilfeingi og innan fyri asettan tidarkarm

Aset tidarfreist fyri nzer mal og atek skulu vera rokkin/framd.

3) Aset tidarkarm til atlanina
eins og til iverksetan av
atokum. Aset eisini avis
tidarskeio til eftirlit og
eftirmeting av framstigum.

4) Legg upp til luttgku fra ellum, ta id atek verda skipad,
soleidis at oll starvsfélk a gllum
gkjum merkja tydningin av teimum

) . Virkin lutteka er avgerandi fyri, at
og at tey viokoma teimum gllum.

starvsfélk kunnu siggja tydningin av
atekunum og tima at fremja tey.

12



5)

6)

7)

8)

Eyomerk og brika verandi tilfeingi
fyri at hugsa javnstgdu inn i allar
teettir &4 stovninum. Smaar tillagingar
til verandi skipanir kunnu gera
storan mun uttan storvegis kostnad.

Aset neyvt so greitt er,
hver hevur abyrgdina av hverjum og
neer.

Bygg bryr millum starvsgki og
ahugapartar. Atgkini hava einki virdi
uttan studul fra gllum ahugapertum.
Jll mugu kunnast vzl um, hvat
javnstgdueetlanin inniber og hvat
hon krevur av hverjum dhugaparti.

¢ Arbeidsplass bjéda javnan starvsfolki
a skeid. Eitt grundskeid i javnstedu
kundi verid eitt krav vid hverja (skula-)
arsbyrjan, har nyggj starvsfélk faa
fraleeru og verandi starvsfélk kunnu
dagforast og/ella undirvisa.

% Ta i0 nyggj fyrisitingarlig skjel skulu
evnast ella gomul skjgl dagferast, er ein
gyltur meoguleiki at taka javnstgduatlit
vid i ritid.

«» Ta i6 radstevnur o.til. skulu haldast,
eigur javnt kynsbytid vid pallbordid at
vera krav.

Hugsa burdardygt. Tilfeingi til at fremja javnstedu er avmarkad. Fyri at tryggja
burdardygd er umradandi at leggja orkuna i gerandisvirksemi, -reglugerdir og

-mannagongdir 4 stovninum.

ol '\
< Z A )
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4. Domi

I hesum parti eru demi um mal (objectives), sum ein stovnur kann seta ser til frama
fyri javnstgdu. Dgmi eru eisini um hverji gki kunnu hugsast at hava vantandi javnstedu
(areas of intervention), umframt demi um itekilig atek (measures).

Uppskot til tekst um mal (objectives):

I [Stovnsnavn] midar eftir einum familjuvinaligum umhvervi bzedi i fyrisiting og
visindaliga arbeidinum, har kvinnur og menn hava somu meaguleikar.

Vid okkara javnstgdueetlan hevur [stovnsnavn] sett seaer hesi mal:

"N L

“ZN=X In the long term, the organizational and scientific culture at [stovnsnavn] shall
be designed to be family friendly and to provide equal opportunities for both genders.

With our Gender Equality Plan, [stovnsnavn] seeks to implement the following objectives:

Dgmi um mal ur seinastu GEP hja Kebenhavns Universitet:

DURING THE ACTION PLAN PERIOD 2022-2023, THE UNIVERSITY OF
COPENHAGEN WILL:

Goal 1: Ensure broad involvement of the entire organisation in relation to goals
and direction of the gender equality and diversity effort

Goal 2: Verify and improve data quality and knowledge base with a view to
promoting gender equality and diversity
o Set ambitious quantitative and qualitative performance targets for the next
action plan period (2024-2026), both in relation to student well-being and
recruitment, retention and promotion of employees.
o Expand the data base beyond binary gender definitions, including other
possible discrimination markers.

Goal 3: Lift organisational knowledge about gender equality and unconscious bias

Goal 4: Boost organisational culture, particularly in relation to the prevention and
handling of offensive behaviour

Goal 5: Support equal opportunities in recruitment and promotion
o Raise gender balance at associate professor and professor level by two
percentage points in 2022-2024 at UCPH level
o Improve gender balance in management towards an even gender
distribution at all levels

Goal 6: Enhance organisational knowledge of gender in research and education
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https://about.ku.dk/profile-history/diversity/UCPH_Action_plan_for_gender_equality_and_diversity_2022_2023.pdf

Dgmi um mal ur GEP 2014-2020 hja Evropiska Granskingarradnum (ERC)

Objectives

» Continue raising awareness about the ERC gender policy among potential applicants

» Improve the gender balance among researchers submitting ERC proposals in all
research fields and within the ERC teams

» Continue identifying and removing any potential gender bias in the ERC evaluation
procedure

» Continue monitoring possible differences in gender specific careers and academic
posts, following the ERC grants

» Embed gender awareness within all levels of the ERC processes - from creating
awareness about the ERC to grant signing - while keeping the focus on excellence

»  Strive for gender balance among the ERC peer reviewers and other relevant decision-

making bodies, aiming at a minimum participation of the underrepresented gender
while taking into account the situation in the field of the action. Also, the
proportional representation of genders should be at least equal to that of the
applications by the underrepresented sex in the Advanced grants in the same area,
aiming at the level of 40% in the future.

Uppskot til tekst um ataksgki (areas of intervention):

t Vid stedi i stedumetingini, innsavnadum datum og galdandi légaverki um
javnstgou hevur [stovnsnavn] stadfest, at atgk eru neydug innan hesi gki:

N LA

v 4

Based on the analysis, the compiled data, and legal requirements, we have

identified the following areas of intervention to be addressed to achieve our objectives:

N L
N . A S
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Uppskot til tekst um atok (measures):

I Fyri at rekka asettum malum, setir [stovnsnavn] fylgjandi atek i verk:

S| L
»rln To achieve our objectives as laid out above, [stovnsnavn] will arrange for:

Dgmi um atek:

e Leidmenning

e Undirvising vio tilvitskugerd -l—

e Lysingaatek fyri urvald evni

o Verkstovur til avisa forleikamenning

¢ Greining av tilfari vidvikjandi javnstedu i gransking, undirvising og haegri lestri til tess
at lzera um kynjastereotypur innan gransking og undirvising, verandi 6javna innan
gransking og haegri lestur og atek ella tiltek fyri at reetta slikan 6javna

e Spurnakanning millum starvsfélk at kanna teirra vitan um og royndir vidvikjandi
mismuni & stovninum, hvat stovnurin ger fyri at basa 6javna, sexistiskum hug- og
atburdi o.s.fr.

e Samrgdur vid einstaklingar ella i bélkum vidvikjandi mismuni & stovninum, hvat
stovnurin ger fyri at basa 6javna, sexistiskum hug- og atburdi o.s.fr., og/ella um hvat
starvsfélk meta vera neydugt av tiltekum fyri at basa mismuni.

e Personalised coaching

o Awareness-raising sessions

e Campaigns on selected topics

o Workshops to build specific competences

\ /
AN

o A literature review about gender equality in research, teaching, and higher education,
to learn about gender stereotypes in research and teaching, current inequalities in
research and higher education settings, and measures or actions to tackle such
problems

o A survey among staff members to assess their knowledge about and experiences of
gender (in)equality in the Institution, organizational practices promoting gender
equality, sexist attitudes, and behaviours, etc.

o Interviews/group discussions with staff covering gender (in)equality in the institution,
organizational practices promoting gender equality, sexist attitudes, and behaviours,
etc., and/or the staff’s perception about the need and level of acceptance of gender
equality measures.
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Dgmi um atgk ur GEP 2014-2020 hja Evropiska Granskingarradonum (ERC)

Measures (to achieve objectives regarding awareness and submission rates):

&
X

L)

&
X

L)

&
X

L)

&
L X4

Publish the ERC gender equality plan on the web

Continue monitoring submission rates of women and men by country, research
domain and panel

Continue taking active part in gender equality networks and workshops

Continue making targeted visits to scientific meetings and workshops addressing
gender topics, to inform about open ERC calls. Also promoting the importance of
taking into consideration gender differences from the earliest stages of the research
project

Continue including gender statistics and ERC's work to achieve gender balance in all
general presentations on the ERC

Continue including successful grantees of both genders as role models in
communication activities, such as brochures, posters, videos etc.

IMeasures (to achieve objectives regarding evaluation processes and granting):

Continue ensuring eligibility and evaluation criteria are designed to encompass the
situation of both women and men in research

Continue monitoring success rates and granted amounts for women and men and
publish gender statistics from ERC evaluations in long term time series and by ERC
domain. In particular, submission rates and requested amounts should be compared
to granting rates and granted amounts for women and men respectively

Sensitise ERCEA staff and ERC panel members to gender balance

Raise gender awareness during briefings of the ERC panel chairs and at the
beginning of the evaluation panel meetings

Include reference to the ERC Scientific Council gender equality plan in the ERC
Guide for peer reviewers

Continue collecting and analysing gender data on PhD students, post docs and any
other researchers funded through ERC grants

Address gender-related topics during visits to Principal Investigators in the course of
their project

Address gender-related topics during visits to Host Institutions (e.g. child care,
moving with a family etc). Highlight good practice and ‘role model’ host institutions
Analyse long term effects of the ERC presence and practice on gender structures in
research careers and academic posts.

17



Dgmi um innihaldsyvirlit i javnstgduaetlan hja granskingarstovni i Berlin:

Table of Contents
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5. Verkseting

Ahaldandi tilvitskugerd og ferleikamenning eru avgerandi fyri eini vealeydnadari
javnstgdueetlan. Ofta er striltid i fyrstani, men spennid og vavid i atgkum kunnu gkjast
so lidandi. Samstundis fer skarin av vidleikarum og ahugapertum at vaksa.

Ngkur rad isv. at seta javnstgdueetlanina i verk:

1)

2)

3)

9)

5)

6)

7)

Urvaldu atekini skulu setast i verk sambeert logdu tidaraetlanini. Fyri at tryggja ahaldni
verdur meelt til — i so storan mun sum til ber — at faa ategkini i fasta legu 4 stovninum.

Skipa fyri vid teimum, 16 hava abyrgd av javnsteduaeetlanini fyri at:
e Skipa fyri starvsfélkatiltekum

e Tosa um framstig, urslit og gki, id0 kunnu betrast

o Eyodmerkja mgguligar trupulleikar og taka stig til at loysa teir

Skipa fyri fundi vid ovastu leidslu, HR ella gdrum vidkomandi fyri at:
o Skapa tilknyti til javnsteduaetlanina millum starvsfolk

e Halda starvsfolki til og eggja teimum til lutteku

e Styrkja menningarmeguleikarnar vid atlanini

o Faa so stora avirkan sum gjerligt av atekunum i aetlanini

Halt ahugapertum til og varpa ljés a javnstgdueetlanina. Stovnurin skal kunnast um
etlanina. Nyt ymiskar heettir at midla ut hevudsinnihaldid i henni, tidarkarm og urslit.

Gev geetur at mgguligar tillagingar kunnu gerast neydugar. Umstgdur kunnu broytast,
og ta eigur abyrgdartoymid saman vid leidslu at tosa um, hvussu javnstgduzetlanin
kann tillagast.

Um avis atek i eetlanini ikki verda , royn so at finna orsakirnar og ger
tillagingar eftir tervi. Halt eyga vid nyggjum loysnum hja gdrum stovnum.

Ver til reidar at taka imoti avbjédingum og métstedu.

Tad tydningarmesta er, at javnstgdueetlanin er leettliga atkomilig og til taks 4 heimasidu
stovnsins. Midling er avgerandi fyri, at javnsteduzetlanin alla tid skal vera sjonlig. I hesum
sambandi verdur meelt til, at:

e Lysa veel og i g6dari tio vid setladu atekunum fyri at tryggja géda lutteku

e Eggja gllum til at luttaka — hav uppskot til mggulig ikast

e Lys vid uttanhysis tiltgkum (t.d. radstevnum) ella dhugaverdari kunning uttanifra
um javnstgdu a granskingarstovnum og leerdum haskulum

e Kunna regluliga um framstig vid javnstgdu 4 stovninum (sum 1lid i
eftirmetingartattinum i javnstgduaetlanini).
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Onnur vidurskifti at hava i huga:

e Nyt kynséheftar ordingar i innanhysis eins og uttanhysis samskifti

e Nyt ikki stereotypur ella sexistiskar imyndir i samskifti

o Virkja allar tekar samskiftismidlar til frama fyri atgkini i javnstedueetlanini

e Gev geetur at alskyns umstgdur kunnu broytast. Til demis stovnsbygnadur,
léggava, reglugerdir ella radfestingar a stovninum. Fylg vid broytingunum og tosa
vid toymid um, hvussu javnstgdueetlanin kann tillagast samsvarandi.
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